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 The purpose of this document is to define the criteria for the transition from Tenure-Track Researcher 

(RTT) to Associate Professor (PA) within the Department of Information Engineering and Computer 

Science (DISI). 

For convenience, this document uses a single gender to refer to RTTs of all sexes. 

 

1. Regulatory Framework 

The legal status of RTT researchers is governed by Law 240/2010, as amended by Law 79/2022. The 

regulatory framework for the RTT-to-PA transition is established in Art. 24 of Law 240/2010, 

incorporating the criteria approved by the Recruitment Committee on 7 November 2023 (updated 10 

June 2025). This progression is contingent upon the researcher obtaining the National Scientific 

Qualification (ASN). 

This resolution specifies the criteria defined by DISI within its areas of competence. 

Pursuant to the aforementioned Recruitment Committee resolutions, any quantitative thresholds in 

this document are meant as  benchmarks rather than absolute minima. The Department Board (CDD) 

retains discretionary power to evaluate the candidates’ overall maturity, the strength of their 

curriculum, and the quality and volume of their scientific, teaching, and "Third Mission" contributions. 

 

2. Request for Evaluation 

By law, the evaluation for promotion to Associate Professor may be requested from the end of the 

third year and during any subsequent year of the six-year RTT contract. Under UniTN Regulations 

regarding recruitment, career progression, and the awarding of research grants (Art. 22, Law 

240/2010), an early evaluation may be requested until 31 December 2026 by those who have held: 

• An RTD-A contract for at least three years; or 

• A research grant (assegno di ricerca) under Art. 22 of Law 240/2010 for at least 

three years. 

For those holding an RTD-A contract, the evaluation cannot take place earlier than 12 months from 

the start of their RTT service. 

 

3. Contract Commencement 

DISI requires the new contract to commence within 90 days of the conclusion of the selection process. 

Exceptions are permitted only for mandatory notice periods from previous contracts or the time 

required to secure visas for international staff. 

 

4. Interim Reviews 
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To ensure continuous support and allow for course corrections, RTTs must submit a summary report 

of their activities to the Department Board after 18 and 36 months. Should significant issues arise at 

these intervals, a further monitoring phase is scheduled at 48 months. The final evaluation is the 

responsibility of the Department Board. 

 

5. Evaluation Domains and Benchmarks 

The RTT's performance is evaluated across four key areas: 

• Scientific productivity, including the relevance and impact of publications. 

• Funding acquisition and research project management. 

• Quality and extent of teaching activities. 

• Departmental service and "Third Mission" (knowledge exchange) activities. 

The Department requires a satisfactory standard in every area. While a candidate’s profile may show a 

slight emphasis in certain areas depending on their interests or circumstances, excellence in one 

domain cannot compensate for deficiencies in others. 

 

6. Scientific Productivity 

Productivity is assessed by the number and significance of scientific publications authored during the 

contract. Valid outputs include high-impact journals (indexed in WOS/ISI and/or SCOPUS) and 

international conferences of equivalent standing and impact within the researcher’s specific 

Scientific-Disciplinary Sector (SSD). 

The benchmark is relative to the ASN requirements for Associate Professor in the candidate's SSD.  

When p is the number of publications required by the ASN for ten years of activity, the reference value 

is set at: 

 Reference Value for Publications Number = 0.6  p. 

Works formally accepted for publication (as evidenced by a DOI or letter of acceptance) are 

acceptable.  

Publications must demonstrate scientific independence and leadership. Furthermore, at least three 

publications must typically be classified as "excellent" or "exceptional" according to the ANVUR (VQR) 

criteria. 

7. Research Impact 

Impact is measured by the citations received across the researcher’s entire body of work, including 

publications prior to the RTT contract. The benchmark is based on the ASN threshold for the relevant 

SSD. When s is the ASN threshold, the refercne value is set  at: 

 Refence value for citations = 0.6 X s . 

8. Funding and Project Management 

Candidates are evaluated on their ability to self-fund their research through PhD studentships and 

participation in academic or industrial research projects. Management and leadership skills are 

evidenced by participation in projects or proposals as a Principal Investigator (PI) or local unit 

coordinator. 

 

9. Teaching: Quantity and Quality 
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The RTT must fulfil the teaching load assigned to their role. Exceptions are permitted only for 

documented departmental needs (e.g., transitional periods due to curriculum changes) or statutory 

leave. Teaching quality is assessed via a presentation to the CDD covering: 

• Methodology: The design process, from defining learning objectives to content 

development. 

• Strategy: Teaching techniques, illustrated by examples of course materials (lectures, 

labs, self-assessment tools, etc.). 

• Assessment: The methods used for final examinations. 

• Innovation: Outcomes from any innovative teaching initiatives. 

• Supervision: A brief overview of supervised theses. 

The CDD will provide a formal, reasoned evaluation of the teaching project's quality following the 

presentation. 

10. Service and Third Mission 

Service activities include departmental mandates, outreach and orientation for schools, technology 

transfer (patents), and the development of University spin-offs. The benchmark for success is 

participation in at least one service or Third Mission activity during the contract term. 
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